Questions to ask an employer during your interview
You can find plenty of ideas online as well, these may just get you started

Company

· What is the History of the organization? ( narrow it down to what you couldn’t read about online or something you don’t understand
· What is the financial health of the company? (If its not a public company and not in the news, you may have to delicately explore this to make sure you are jumping on a sinking ship)
· What is next for the company? (exploring new initiatives and can you see how your position fits in)
· What are the current issues facing the company?

· Could you help me understand the organizational structure as a whole?

Department

· How big is the department?

· What is next for the Department?

· What are the current issues facing the department?

My Responsibilities

· Is this position new or replacing someone? 

· What are the primary responsibilities in this position and what percentage of time do you feel should be spent doing each?

· Is this hands-on position?  

· What is the background of the resources available/my team? (If you are moving into a supervisory role, you better know what you have to work with and what freedom you have to make adjustments)
· How has the department handled resource and time constraints in the past? (If you will be on the hook for major initiatives do you have actual control or will you just be told to get it done)
· What happen to the previous person?  How will the knowledge from that person be transferred to me?

· What are the current projects would I be responsible for? (or be assigned to)
Benefits – Don’t ask these during a primary interview or with a group, either wait until the offer or 1 on 1 with direct supervisor 
· How are people rewarded or recognized when they do a great job?  (Performance Bonus? Or other incentives)

· Are there Stock Options? Vesting?

· 401k/matching
